
ORDINANCE NO. 2023-005 

BUDGET ORDINANCE OF THE TOWN OF TOPSAIL BEACH THE FISCAL YEAR 

BEGINNING JULY 1, 2023, AND ENDING JUNE 30, 2024 

Be it ordained by the Town Board of the Town ofTopsail Beach, North Carolina, as follows: 

SECTION 1. The following amounts are hereby appropriated in the General Fund for the operation of the town 

government and its activities for the fiscal year beginning July 1, 2023, and ending June 30, 2024, in accordance 

with the chart of accounts heretofore established for this Town: 

General government: 

Governing Board $ 133,957 

Administration 698,489 

Inspections 214,015 

Bush Marina 36,720 

Beach Management & Tourism 210,461 

Public safety: 

Police 1,214,159 

Fire 1,073,026 

Transportation: 

Powell Bill 19,500 

Environmental protection: 

Public Works 1,047,018 

Sanitation 441,000 

Emergency Operations 43,500 

Debt Service 200,000 

Total appropriations $ 5,331,846 









SECTION 17. The Town Manager and/or Finance Director are hereby authorized to transfer appropriations 

as contained herein under the following conditions: 

1. The Manager and/or Finance Director shall be authorized to reallocate departmental

appropriations among the various expenditures within the department.

2. The Manager and/or Finance Director shall be authorized to affect interdepartmental transfers.

3. Expenses in excess of $50,000 by the Town Manager must first be approved by the Governing

board except in case of emergency.

4. A budget amendment must be approved by the Governing Board to move monies between the

General Fund and the Utility Enterprise Fund.

SECTION 18. The Employee responsibilities are as follows: 

1. Full time employees shall receive their health insurance premium to receive medical, dental, vision

and life insurance at no cost but they must participate in a wellness program.

2. Volunteers covered by the Town's health insurance must pay 15% per month of their medical

premium to receive medical, dental, vision and life insurance, 20% without wellness. Any employees

not adhering to the NCLM schedule for exams will be billed separately by NCLM and assessed another

10%. Any volunteer/employee/commissioner who is one_month in arrears on their premium

payments will be dropped from coverage and will not be eligible to enroll until the next regular

enrollment cycle. At that time, the volunteer/employee/commissioner must pay the first three

months of their premium in advance.

3. Retirees must pay 10% per month of their medical premium to receive their medical, dental, and

vision. Any employees or retirees not adhering to NCLM schedule for exams will be billed separately

by NCLM and assessed another 10%. Once available, retirees may switch to the Federal Exchange if it

remains less than the Town would pay on the current health plan to which the Town belongs.

SECTION 19. Employee benefits are defined as follows: 

1. Police Department sworn officers who do not have access to a take home vehicle will receive a car

allowance in the amount of $200 per month.

2. Department heads will receive a $75 phone allowance to facilitate the use of higher technology phones

to better perform their duties. With written request from the Police Chief, the Town Manager may

grant up to a $75 allowance for members of the Police Department who need this capability to facilitate

enforcement and service to the Department and the community.

3. Other employees who utilize their phone extensively in the performance of their duties as designated

by the Town Manager may receive up to a $35 phone allowance.

4. Any increase in phone allowances for the Town Board or other boards must be approved by a vote of

the full Town Board.

5. Volunteer Fire Fighters hired after adoption of the ordinance will receive compensation as a part time

employee in tiers established by the Topsail Beach Board of Commissioners.

SECTION 20. The accompanying Schedule of Fees for Fiscal Year 2023 is hereby adopted and all references to 












